Comparisons of Job Characteristics

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)

[ <<|[ Focus occupation element is much lower

Compare Knowledge

Compare Skills [ < |[ Focus occupation element is lower
Compare Abilitjes o [ 0 |[ Focus occupation element s at a similar level
Compare Detailed Work Activities . . -

[ > |[ Focus occupation element is at a higher level

Compare Tools and Technologies

[>>]| Focus occupation element is at a much higher level

Similarity of Focus Occupation to Associated Occupation: 23

Knowledge ’

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)
. ., Average Associated Focus
Q:schrl‘aJvevtljegc:Lg;::‘:c;r:‘tss Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y g Occupations Rating Rating
Education and Training 9.2 16.9 149|| < E;“;Zggﬁg oducation and/or training may
Psychology 6.4 14.6 118|] < E;(rigggﬁgdeducatlon and/or training may
Administration and N .
Management 8.4 11.3 10.8 i Current knowledge level may be sufficient
. ][ Extensive education and/or training may
Sales and Marketing 5.2 10.4 6.9]|<< be required
Personnel and Human [ _] [ Extensive education and/or training may
Resources 56 9.8 75 j be required
Therapy and Counseling 3.8 8.2 49|(]<< E:t?enqSJYggducatlon and/or training may
Sociology and Anthropology 41 7.6 10.2(|>> gﬁ#{;g;?nomedge level is likely more than

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

M‘ Similarity of Focus Occupation to Associated Occupation: 90

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)

. . Average Associated Focus
Associated Occupation’s . . s, . .
Key Skills Elements Rating, _AII Occupa!tlon s Occupa_tlon s Evaluation of Focus Occupation
Occupations Rating Rating

Management of Personnel 6.9 18.8 111 |l<< Extensive development of skills in this
Resources area may be required

<<| | Extensive development of skills in this
area may be required

Instructing 7.8 18.4 13.6



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=272032
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=272022

Monitoring 9.9 18.3 11.8|[<< aErX;g”:]g’; Sg‘r’ggou‘?rmeg”t of skills in this
\ﬁ:ﬂ%ent and Decision 9.4 16.0 9.9 ; Efégn;ig; g:\;ggour?ggnt of skills in this
Learning Strategies 7.2 15.9 10.0 : Eét:n;g/f g:g&?ggnt of skills in this
| Coordination | 9.1]| 15.2 || 13.0 | | A higher skill level may be required

Social Perceptiveness 9.1 15.0 11.9 E Erxégn:]i;; S:\rlggou‘?rn;gm of skills in this
Systems Evaluation 6.4 14.8 6.6 E E:‘;g“;g’; gggmgg”t of skills in this
Persuasion 7.4 13.6 8.5 : Eét:n;g/f g:g&?ggnt of skills in this
| Time Management | 8.91| 13.6 || 11.8| | A higher skill level may be required

Negotiation 6.8 135 0.1 [« [ eyeroprmert of sl i i
Systems Analysis 6.5 13.0 6.2 E E;gg“;g’; Sg‘;g?u‘?gg”t of skills in this
I\R/I:Sn;?recrg:nt of Material 37 93 26 E Elz(etgnnsqi&\;; éi:\;gtlloupi)ggnt of skills in this

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

MI Similarity of Focus Occupation to Associated Occupation: 67

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)
. ., Average Associated Focus
Q:S?Q?ﬂfgféfm::&n s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
Y Occupations Rating Rating
Oral Expression 12.4 175 128l < Somg improvement in abilities may be
| || required
Speech Clarity 102 16.6 116 | l<< Extenswe improvement in abilities may be
| | [ required
. . [ _] [ Extensive improvement in abilities may be
Deductive Reasoning 10.6 15.9 10.6 ||<< .
| | [ required
- [ _] [ Extensive improvement in abilities may be
Visualization 7.5 15.5 9.2 i required
Inductive Reasoning 10.2 14.8 08|l<< Extepsive improvement in abilities may be
| [ [ required
Fluency of Ideas 26 144 12.9|[ <[ Some improvement in abilities may be
4 ) ) 1| Lrequired
Speech Recognition 9.9 14.0 08|l<< Extepswe improvement in abilities may be
||| required
Category Flexibility 9.0 12.6 8.6 l<< Extenswe improvement in abilities may be
| | [ required
Memorization 5.6 98 7.4 ||<< Extepsive improvement in abilities may be
| | [ required
Time Sharin 6.6 9.3 - [ < |[Some improvement in abilities may be
9 ) ' 1| Lrequired




The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Activities that Both Occupations Have in _ _
Occupation to Associated

Occupation: 80

Common

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)

Exclusivity of

Work Activities Activity
| Direct talent [ 89
| Evaluate talent or individual | 87|

Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: n/a

Have in Common

Focus Occupation: Choreographers (27-2032)
Associated Occupation: Coaches and Scouts (27-2022)

| Tools and Technologies || Exclusivity |

| Tools and technology data is unavailable for one or both occupations. |

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that
tool or technology.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



